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COMPANY INFORMATION 

Wesdome is a Canadian focused gold producer with two high grade underground assets, the 
Eagle River mine in Ontario and the recently commissioned Kiena mine in Quebec. The 
Company’s primary goal is to responsibly leverage this operating platform and high-quality 
brownfield and greenfield exploration pipeline to build Canada’s next intermediate gold 
producer. Wesdome trades on the Toronto Stock Exchange under the symbol “WDO,” with a 
secondary listing on the OTCQX under the symbol “WDOFF”. 

SUMMARY 

 

ABOUT YOU – Strategic, Technical, Innovative and Business Minded 
 
As a results-oriented Mining Executive, you have a proven track record and reputation as an 
Exploration and Resource Development leader working with Canadian assets, specifically with 
an emphasis in strategic planning, budgeting, discovery, mineral economics, and resource 
estimation. You have the business acumen and communications skills to effortlessly 
collaborate and work with mine sites, corporate offices, the Executive team and the Board on 
an on-going basis.  You have an innate ability to see the big picture while recognizing patterns, 
emerging trends, opportunities and risks that others may not readily uncover. You thrive in an 
environment that enjoys challenging the status quo and where your innovative and data 
focused technical skills are complemented by your high emotional intelligence. 
 
You are highly focused and recognize when a new career path forward presents itself to you. 
 
ABOUT THE OPPORTUNITY – Lead through a Transformative Time 
 
The Senior Vice President, Exploration and Resources will act as a key executive leader 
responsible for leading and delivering on the Company’s exploration and mineral resource 
growth strategy and related technical activities, while fostering an ongoing commitment to 
health, safety, environmental responsibility and sustainable development.   In this role, and 
through leading an established senior level team, you will provide strategic and technical 
expertise and advice to CEO and Executive team on matters relevant to the Company’s 
exploration program.  You will be a key and valued contributor to the long-term success of the 
organization and uphold the Wesdome standards of excellence in exploration and organic 
resource development. 
 
POSITION RESPONSIBILITIES 

A DAY IN THE LIFE of the Senior Vice President, Exploration and Resources at Wesdome 

• Business Executive.  Works closely with the President & CEO to formulate the 
Company’s future direction, strategic Exploration objectives, business strategies and 
supporting tactical initiatives; and monitors and directs the implementation 
of strategic business plans.  
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• Exploration Strategist.   Fosters a culture of ‘innovation’ throughout the Company to 

support business growth plans; plans and directs the Company’s exploration activities; 

prepares and implements a consolidated exploration plan and budget; achieves the 

Company’s exploration goals within budget; oversees preparation of NI 43-101 

Resource Technical reports as required.  

 

• Versatile and Adaptable Business and Technical Leader.  Delivers relevant 

presentations to the Board; participates in Executive team strategic planning sessions; 

reviews hands-on technical data and analysis from engineering and subject matter 

expert teams including life of mine inputs and economic estimates; participates in mine 

site team building and safety related training and activities.  

 
• Technologist.  Stays informed and shares relevant geoscience and technologic 

advances, as well as emerging tools, technologies and innovations, relevant to 

exploration strategy and program. 

 
• Collaborator. Provides analysis and support to coordinate corporate-wide initiatives 

such as corporate development and merger and acquisition due diligence, business 

planning and other strategic initiatives. Participates in investor conferences and 

conferences, as needed. 

 
• Subject Matter Expert.  Provides strategic and technical Exploration and Resource 

advice to CEO and Executive team.   
 

• Steward of the Organization.  Oversees and ensures the exploration team conducts 

geological, geophysical and engineering tasks to the highest standards and drives 

program direction, while staying informed on project activity, progress and reporting 

activities; provides oversight of ore reconciliation at sites from exploration drilling to 

mining to recovered gold and of mine scale (i.e. brownfields) exploration drilling; 

oversees quality assurance and quality control, data management, preparation of 

geological models and associated information to ensure the Company’s exploration 

plans deliver valid information for use in NI 43-101 compliant resource statements, 

preliminary economic assessments and feasibility studies. 

 

• Mine Site Leadership. Provides technical and skills development support to the mining 

sites in all aspects of mine geology including mine exploration, annual mineral resource 

and reserve reporting, ore reconciliation, database management, standardization of 

procedures between sites and QA/QC, with a focus on implementing best practices as 

well as aligning and standardizing technical reporting.   

• Team Leader / Coach / Mentor. Manages directly and indirectly reporting staff and 

external consultants, oversees team hiring decisions and participates in coaching, 

mentoring, development, performance management and all other people-

management practices; and fosters a highly productive and rewarding collaborative 

work environment for all employees.  
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• Bachelor’s degree in Geology or related; post graduate program considered an asset. 
• Professional Geologist (P.Geo.) designation is required; 
• 15+ years of progressive mining experience with a strong emphasis in exploration, 

discovery, mineral economics, resource estimation, strategy and leadership; 
• Demonstrated experience in geology and developing and evaluating gold deposit models; 
• Strong experience in technical evaluations of external opportunities of both large scale 

producing and development assets; 
• In depth technical experience in exploration for gold deposits and exploration 

methodologies; 
• Ability to deliver high level concise business focused presentations and reports; 
• Previous experience at the executive level, with experience interacting with a 

board.  Strong strategic mining acumen and experience;    
• Strong leadership, coaching and mentoring skills and ability to build a strong team-based 

environment; 
• A personal profile and reputation for inspiring teams and developing people, with a proven 

track record of creating a corporate culture based on open communication, collaboration 
and transparency; 

• Commercially astute with excellent data and business analysis skills; 
• English / French (bilingual) language skills an asset; 
• Ability and willingness to travel to mining sites in remote communities. 
• Valid driver’s license required. 

 

 

QUALIFICATIONS & EXPERIENCE 

We wish to thank all applicants for their interest and effort in applying for the position.  
However, only candidates selected for interviews will be contacted. 

APPLICATION PROCESS    Email:   HR.Resumes_Corporate@wesdome.com 

Wesdome prides itself on being an equal opportunity employer committed to responsible mining practices 
and building a diverse and inclusive workforce. We are pleased to consider all qualified applicants for 
employment without regard to race, color, religion, sex, sexual orientation, gender identity, disability, or 
Aboriginal status. 

Wesdome is committed to accessibility for people with disabilities. We will work with applicants requesting 
accommodation at any stage of the recruitment and selection process. If you require accommodations, 
please contact us at Wesdome Gold Mines Ltd. - People & Careers - Accessibility 
 
 In accordance with the Accessibility for Ontarians with Disabilities Act, 2005 (the “Act”), Wesdome is 
committed to hosting and maintaining an accessible environment. 
 
To be eligible for this position, you must be legally permitted to work in Canada without any additional 
sponsorship support from Wesdome. 

https://www.wesdome.com/English/careers/accessibility/default.aspx

