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Cautions Concerning Forward-Looking Statements

This presentation contains “forward-looking statements” as defined in the Private Securities Litigation Reform Act of 1995
regarding the proposed prepackaged Chapter 11 bankruptcy plan. The viewer is cautioned not to rely on these forward-looking
statements. The information contained in this presentation is for informational purposes only and should not be construed as
a commitment by the Company to engage in any specific strategy or course of action. Due to the inherent uncertainty of
litigation, the Company cannot predict the timing, ultimate outcome or financial impact of this matter, or any other ongoing or
future litigation. The forward-looking statements in this presentation are based on current expectations of future events. If
underlying assumptions prove inaccurate or known or unknown risks or uncertainties materialize, actual results could vary
materially from the expectations and projections of LLT Management LLC and/or Johnson & Johnson. A further list and
descriptions of these risks, uncertainties and other factors can be found in Johnson & Johnson’s Annual Report on Form 10-K
for the fiscal year ended December 31, 2023, including in the sections captioned “Cautionary Note Regarding Forward-
Looking Statements” and “Item 1A. Risk Factors,” and in Johnson & Johnson’s subsequent Quarterly Reports on Form 10-Q
and other filings with the Securities and Exchange Commission. Copies of these filings are available online at www.sec.gov,
www.jnj.com or on request from Johnson & Johnson. Any forward-looking statement made in this presentation speaks only as
of the date of this presentation. Neither LLT Management LLC nor Johnson & Johnson undertakes to update any forward-
looking statement as a result of new information or future events or developments. The Company expressly disclaims all
liability in respect to actions taken or not taken based on any or all the contents of this presentation.
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Notre Credo

Nous sommes responsables, en premier lieu, envers les patients, les

médecins et les infirmiéres, les méres et les péres de famille et tous ceux
qui utilisent nos. produits et nos services. Un souci constant de la qualité
doit guider nos actions pour répondre aleurs besoins. Nous devons nous
efforcer en permanence dioffrir de la valeur, de réduire nos colits et de
maintenir des prix raisonnables. Les commandes de nos clients doivent
étre exécutées avec rapidité et minutie. Nos partenaires. commerciaux
doivent obtenir de nous les conditions d'un juste profit.

s envers nos employés qui travaillent
nous dans le monde entier. Nous nous devons doffrir un environ
de travail inclusif, ol chacun doit étre considéré dans son int ivii
Nous devons respecter la diversité et la dignité, et reconnaitre |
mérites de chague personne. lls doivent avoir un sentiment de ¢
dépanouissement et de motivation dans leur emploi. Leur rémt
doit étre équitable et adéquate. Tous doivent pouvoir travailler
environnement propre, ordonné et sain. Nous devons ‘ceuvrer el
de la santé et du bien-étre de nos employés et les aider a assu
respensabilités familiales et personnelles. Nos employés doive
libres de faire des suggestions et des réclamations. Des chanc
dlemplo, de développement et davancement doivent étre offe
quienontla qualification. Nous devons nous assurer que nos |
compétents et quiils font preuve de justice et dethique profe:

MNous sommes responsable:

Nous sommes responsables envers les communautés dans let
nous vivons et travaillons. comme envers |a communauté mor
Nous devons contribuer & |a bonne santé de tous en améliora
et la qualité des soins partout dans le ‘monde. Nous devons &l
citoyens, favoriser les ceuures sociales et charitables, amélio
et 'éducation et nous acquitter de notre juste part dimpots.
entretenir les terrains, usines et bureaux dont nous avons laj
en protégeant l'environnement et les ressources naturelles.

sables envers nos actionnaires. L
ble. Nous devons faire progresst
la recherche, développer des prt
ts pour Favenir et assume
weler nos équipements, &

Enfin, nous sommes respon
doit réaliser un profit équita
nouvelles. Il faut poursuivre
novateurs, faire des investissement
de nos erreurs. Nous devons renou
de nouvelles installations et |lancer de nouveaux produits. N
constituer des réserves en prévision des temps plus difficile
selon ces principes, nous devrions assurer & nos actionnairt

revenu de leurs investissements.
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Credomme

Olemme ensisijaisesti T
ises potilaille, ja sair
Laster{ .\.mnllsmm ille ja kaikille muille tuotteidemme ja palvelujemme
tﬁ_nwue. Jotta pystyisimme tayttamadn heidsin vaatimuksensa, kaikkien
mp:emmu Iun oltava korkealaatuisia. Meidin on jatkuvasti pyrittavi
isdarvoa a ia ja pi in hi
; N ja pitamain
l:ohktuuﬂwnlla Famlla. Asiakkaiden tilaukset on hoidettava nopeasti ja
arkasti. Y i onoltava i saada

Our Credo

We beli ibili
nursl:;esh:ve our first responsibility is to the patients, doctors and
e se;vI_c;:;r;o'lchers and fathers and all others who use our products
. In meeting their needs e i
ond i verything we do must be
" Qgst:::I:y. We n_1ust constantly strive to provide value reduceOfu
gosts an Prrnamt::m reasonable prices. Customers’ orderls must b‘: '
omptly and accurately. Our busi
! A ne:
an opportunity to make a fair profit. s partners musthave

We i
e :’r:rlr:s&o:::zgm m{r emplloyees who work with us throughout
e pers.on o m bpmwdfa an inclusive work environment where
et g d? cfmsldered as an individual. We must respect
phelr dversity @ |gp|ty and recognize their merit. They must
Compenaation r:ec;mty, f.ulﬁllment and purpose in their jobs.
B am;.ls fbe fair and adequate, and working conditions
cean. emplog;ees sade'..'We must support the health and well-being
et 'an| elp them fulfill their family and other personal
e . Employees must feel free to make suggestions and
ovelopment and vancement fo tnose quafes. Wo st

. ° ;
highly capable leaders and their acrtitc:ssem?l::Iézejﬁs\:v:n:ist:lir;:wde

We are ibl iti
resp to the co ies in which we live and

w
ork and to the world community as well. We must help people
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The Plan enables
the Company to
resolve its talc
litigation and is In
the best interests of
ovarian claimants

J&J

The Plan is focused on current and future ovarian talc
claims and would resolve 99.75% of all pending talc
lawsuits

The Company has already resolved 95% of the
mesothelioma lawsuits filed to date

The Plan differs significantly from the prior
reorganization as it allows ovarian claimants to have
their voice heard with a vote

We fully expect to secure a favorable vote, as the
Plan is in the best interests of ovarian talc claimants.
Most ovarian claimants have not recovered, and will
not recover, anything at trial.

The Plan was developed with the assistance and
support of counsel representing the overwhelming
majority of current ovarian claimants
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Financial reconciliation of the Company’s reserve balance

Q4 2023 Reserve ~$9 billion

Q12024 Charge $2.7 billion

Q12024 Payments $(0.6) billion

Q12024 Present Value of Reserve ~$11 billion

Total Nominal Value of Reserve ~$13.7 billion

J&J



Multi-faceted capital allocation strategy fueling future

iInnovation and returns to shareholders

J&J

Hig

N

her

priority

\

y

Lower
priority

Capital allocation
i

Organic growth business needs

Free cash flow!’

| Competitive dividends

Investment in M&A

Share repurchases

Priorities are clear and remain unchanged

1 Non-GAAP measure ; cash flow from operations less CAPEX

10



Questions

ooooooooooooooo



ooooooooooooooo



	Slide 1: Johnson & Johnson Announces Proposed Plan by the Company’s Subsidiary, LLT Management, to Resolve its Talc Litigation  
	Slide 2: Jessica Moore 
	Slide 3: Cautions Concerning Forward-Looking Statements 
	Slide 4: Joaquin Duato 
	Slide 5
	Slide 6: Erik Haas
	Slide 7
	Slide 8: Joe Wolk
	Slide 9: Financial reconciliation of the Company’s reserve balance 
	Slide 10: Multi-faceted capital allocation strategy fueling future innovation and returns to shareholders 
	Slide 11: Questions
	Slide 12: Thank You

