Compensation Recoupment
Policy

In the event of a material restatement of the Company’s financial results, the Board will review the facts and
circumstance that led to the requirement for the restatement and will take such actions as it deems necessary
or appropriate. The Board will consider whether any executive officer received compensation based on the
original financial statements because it appeared he or she achieved financial performance targets which in
fact were not achieved based on the restatement. The Board will also consider the accountability of any
executive officer whose acts or omissions were responsible in whole or in part for the events that led to the
restatement and whether such acts or omissions constituted misconduct.

The actions the Board may elect to take against a particular executive officer, depending on all the facts and
circumstances as determined during their review, could include (i) the recoupment of all or part of any bonus
or other compensation paid to the executive officer that was based upon the achievement of financial results
that were subsequently restated, (ii) disciplinary actions, up to and including termination, and/or (iii) the
pursuit of other available remedies.

For purposes of this Policy, the term “executive officers” means all members of the Executive Committee, the
Corporate Controller, and such other executives of Johnson & Johnson as may be determined by the Board.



