
CELSIUS HOLDINGS, INC.  

CODE OF ETHICS FOR SENIOR FINANCIAL OFFICERS 

PURPOSE  

In order to uphold the values Celsius Holdings, Inc., its affiliates and subsidiaries (collectively, “Celsius” 
or the “Company”) stands for, to ensure proper disclosure of financial information in filings with, or 
submissions to, the U.S. Securities and Exchange Commission (“SEC”), and to deter wrongdoing, the 
Company has adopted this Code of Ethics (“Code”), which is applicable to the Company’s Chief Executive 
Officer, President and Chief Operating Officer, Chief Financial Officer, Senior Vice President, Finance and 
Accounting, Controller and other senior financial professionals performing similar functions (“Senior 
Financial Professionals”). This Code is intended to qualify as a “code of ethics” within the meaning of 
Section 406 of the Sarbanes-Oxley Act of 2002 and the rules promulgated thereunder, and to supplement 
the Celsius Holdings, Inc. Code of Ethical Conduct that is applicable to all employees and directors of the 
Company. 

SCOPE 

This Code applies to the Company’s Senior Financial Professionals.   

POLICY 

In performing their duties, each Senior Financial Professional must: 

1. Maintain high standards of honest and ethical conduct and avoid actual or apparent 
conflicts of interest between personal and professional relationships. 

2. Ensure the full, fair, accurate, timely, and understandable disclosure in reports and 
documents filed with any securities and exchange commission or other public 
communications made by the Company. 

3. Comply with and take all reasonable actions to cause others to comply with all applicable 
governmental laws, rules and regulations. 

4. Promptly report any violations of this Code to their immediate supervisor, the Company’s 
Chief Legal Officer or the Chairperson of the Enterprise Risk and Audit Committee (the 
“Audit Committee”). 

Accordingly, all Senior Financial Professionals of the Company are subject to the following policies: 

I. HONEST AND ETHICAL CONDUCT 

Senior Financial Professionals shall conduct themselves and their activities on behalf of the Company in 
an honest and ethical manner and in a manner that complies with this Code, the Company’s other policies 
and all applicable governmental laws and regulations. 

II. CONFLICTS OF INTEREST 

Senior Financial Professionals shall avoid any actual, potential or apparent conflicts of interest. These 
conflicts are especially likely to exist in any transaction between the Senior Financial Professional and the 
Company or other companies with which the Company does business (excluding generally available 
benefits or other Company programs). Senior Financial Professionals must promptly report to their 
immediate supervisor, the Company’s Chief Legal Officer, or the Chairperson of the Audit Committee any 



relationship or financial interest that gives rise to, directly or indirectly, an actual, potential or apparent 
conflict of interest. A Senior Financial Professional may not knowingly become involved in any actual, 
potential, or apparent conflict of interest without the arrangement having been approved by the Company’s 
Board of Directors (the “Board”) or the Audit Committee. 

III. MAINTENANCE OF RECORDS 

Senior Financial Professionals shall maintain all Company accounting records and reports derived from 
Company accounting records in accordance with applicable laws, in a manner that fairly and accurately 
reflects the transactions or occurrences to which they relate and ensures that the Company accounting 
records fairly and accurately reflect in reasonable detail the Company’s assets, liabilities, revenues and 
expenses and do not contain any false or intentionally misleading entries. In this regard, compliance with 
the Company’s system of internal controls is required at all times. 

IV. DISCLOSURE IN SEC FILINGS AND OTHER PUBLIC COMMUNICATIONS 

Senior Financial Professionals shall conduct themselves in a manner that promotes the full, fair, accurate, 
timely and understandable disclosure of all material information required to be included in: (1) each report 
or other document the Company files with, or submits to, the SEC and (2) in all other public 
communications made by the Company. To this end, the Senior Financial Professionals will establish and 
apply the Company’s internal controls and disclosure controls and procedures in a manner that will enable 
the Company’s financial statements to present fairly, in all material respects, the financial position, results 
of operations and cash flows of the Company. 

V. CONFIDENTIALITY 

The Senior Financial Professionals will take reasonable measures to protect the confidentiality of non-
public information concerning the Company and its customers and suppliers and prevent the unauthorized 
disclosure of such information unless required by applicable law or regulation or regulatory process. 

VI. COMPLIANCE WITH APPLICABLE LAWS, RULES AND REGULATIONS 

The Senior Financial Professionals shall conduct themselves, and shall encourage all employees to 
conduct themselves, to ensure and facilitate compliance by the Company with the laws, rules and 
regulations applicable to its business. To this end, they are charged with overseeing the Company’s 
various programs and policies concerning: (1) the “Whistleblower Protection” provisions of the Sarbanes-
Oxley Act and similar laws applicable to the Company and (2) identifying, correcting, and promptly 
reporting to their immediate supervisor, the Company’s Chief Legal Officer, or the Chairperson of the 
Audit Committee, any material deviation from applicable laws, rules and regulations and Company 
policies. 

VII. REPORTING CODE VIOLATIONS 

Senior Financial Professionals are required to promptly report to their immediate supervisor, the 
Company’s Chief Legal Officer, or the Chairperson of the Audit Committee any known or suspected 
violation of this Code by any Senior Financial Professional. Failure to do so is, itself, a violation of this 
Code. 



VIII. AMENDMENTS AND WAIVERS OF THIS CODE 

This Code may be amended from time to time by the Board or an appropriate committee of the Board for 
any reason. Any waiver of this Code may be made only by the Audit Committee and must be reported and 
disclosed as required by applicable laws, rules and regulations. 

IX. CONSEQUENCES FOR NON-ADHERENCE TO CODE PROVISIONS 

Any Senior Financial Professional who violates this Code is subject to disciplinary action, which may 
include termination of employment. The same is true of any Senior Financial Professional who knows of, 
but fails to, report another employee’s violation of law or Company policy, including this Code. The 
Company, at the direction of the Board or the Audit Committee, may impose such sanctions, including 
dismissal for cause, for a Senior Financial Professional’s violation of this Code as the Board or the Audit 
Committee shall determine. 

X. POLICY CONTACTS 

Any questions regarding this Policy can be raised with the Human Resources Department via 
CelHR@celsius.com, the Legal Department via Legal@celsius.com, the Company’s Chief Legal Officer, 
or the Company’s Chief Financial Officer. 

XI. RELATED RESOURCES 

• Celsius Holdings, Inc. - Governance - Governance Documents 
• AllVoices – celsius.allvoices.co 

Last updated as approved by the Audit Committee:  July 29, 2025. 
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