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CREATING OPPORTUNITIES FOR PEOPLE 
TO EXPLORE WHAT’S POSSIBLE. 

At The Hartford, we believe that people are capable of achieving amazing things with the 
right team, technology and support. As a leading provider of disability insurance, we 
have a long-held conviction that sports are an important part of physical rehabilitation 
following a disabling illness or injury. We began supporting athletes with disabilities 
more than 25 years ago and we’re proud to continue that support today.

The Hartford’s Ability Equipped Program

Through our Ability Equipped program, we pledged to impact 10,000 lives by 2021 
through a $2.2 million commitment to increase access to adaptive equipment and sports 
across the country. 

Through a partnership with Disabled Sports USA (DSUSA), we impact thousands 
of lives by providing adaptive sports equipment and grants to DSUSA chapters and 
individuals across the country. The donations are based on the individual needs of 
each DSUSA chapter and include equipment such as sport wheelchairs, hockey sleds, 
kayaks, mono skis and hand cycles. 

With Ability Equipped, The Hartford provides people with the right equipment and 
support they need to achieve their goals. In doing so, we hope to inspire the next 
generation to believe in the possibilities of what life has to offer. 

BRINGING PEOPLE OF ALL ABILITIES TOGETHER — 
THE HARTFORD SKI SPECTACULAR AND THE ANGEL CITY GAMES

The Hartford Ski Spectacular

The Hartford’s partnership with DSUSA spans two decades and 2019 marks our 26th year 
as the title sponsor of The Hartford Ski Spectacular. Hosted by DSUSA in Breckenridge, 
Co., The Hartford Ski Spectacular is one of the nation’s largest winter sports festivals for 
people with disabilities, with more than 800 registered participants annually. The Hartford 
Ski Spectacular strengthens and expands adaptive snow sports programs in communities 
throughout the U.S. and helps identify and train youth, wounded warriors, and others 
with disabilities who strive to participate in winter sport activities. Each year, hundreds of 
people of all skill levels hit the slopes, demonstrating our “Ability Philosophy” − the belief 
that people are defined by what they can do versus a perceived limitation. 

Angel City Games

The Angel City Games presented by The Hartford is an annual summer adaptive 
sports festival in the Greater Los Angeles Metropolitan Area. From track and field to 
wheelchair basketball to swimming, the multi-sport, multi-day event gives hundreds of 
adaptive athletes the opportunity to compete or try a new sport. In 2019, 425 people with 
disabilities participated in the games, of which 38% were youth, 54% were adults and 8% 
were veterans. Our partnership also provides adaptive equipment to enhance Angel City 
Sports programs and scholarships to support athletes who attend the Angel City Games.

Learn more at TheHartford.com/ability

Above and on the cover: participants 
of the Angel City Games.

Photos by Joe Kusumoto.

million1 or 1 in 4 people in the U.S. 
live with a disability. 

61

HOW OUR 2021 GOAL 
LOOKS TODAY

8,524 lives impacted

1,067 pieces of equipment donated

408 programs and events supported



DOING WHAT’S RIGHT ALLOWS US TO HOLD OURSELVES 
TO THE HIGHEST ETHICAL STANDARDS

1 U.S. Census Bureau, 2015 American Community Survey One-Year Estimates.

The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including issuing companies, Hartford Fire Insurance Company, 
and Hartford Life and Accident Insurance Company. Its headquarters is in Hartford, CT.

20-EN-230966 © March 2020 The Hartford 

FOLLOW THE HARTFORD ON

LEARN MORE AT TheHartford.com/our-company

Business Insurance
Employee Benefits
Auto
Home

Highest ranked insurance company, America’s Most “JUST” Companies, 
JUST Capital and Forbes (2020)

World’s Most Ethical Companies®, Ethisphere Institute (2020)

Best Place to Work for Lesbian, Gay, Bisexual and Transgender (LGBT) 
Equality, Human Rights Campaign, Corporate Equality Index (2020)

Military Friendly Employer, Military Times (2020) 

2020 Bloomberg Financial Services Gender-Equality Index (BFGEI) 

America’s Best Employers For Diversity,  Forbes (2020)

100% Disability Equality Index, Best Place to Work (2019)

Named to the Dow Jones Sustainability Indices (2019) 

It’s fundamental to our culture: Doing the right thing every day and in every situation. And while our efforts do 
award us recognition, the real reward is the impact we make on our employees, our customers and our communities.
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